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Bridging the Gap 

The End Game 
by Leauriy 

 I know that this is the beginning of the ProjectSEARCH program, but let’s talk      

about the end game for a second. 

 As you know the purpose of this program is to give the interns experiences  

and skills needed to obtain and maintain employment. And knowing this can  

inform everyone; skills trainers, supervisors, mentors, co-workers, parents,  

support staff and interns, how to interact during the next nine months.  

        “You can’t get there if you don’t know where ‘THERE’ is.” ~ Unknown 

 We will be asking each intern to set goals for each of the three rotations,  

knowing that their goals and ideas may change during the course of  their 

time  at PeaceHealth. Every experience that they have will get the interns 

closer to  what they really want -  A Job, that fits their skill set, in their com-

munity.  

Remembering that working in perhaps the hospital, but definitely the commu-

nity is what we are here for, can also help each of us endure any mistakes or 

poor judgements that are made. Fostering an attitude of  compassion and 

understanding intermingled with a healthy dose of expectation and an atti-

tude of  presumed competence can help the interns  to grow and reach their 

intended goals in the process. 

“To succeed, study the endgame before everything else.” ~Jose’ Raul Capablan-

ca, Chess Grandmaster 

So keeping the end game in mind and thinking of  how each intern can grow 

and become healthy, independent, thriving and contributing members of soci-

ety with our help, will make it easier to provide as many experiences and op-

portunities (and being willing to endure as many experiences and opportuni-

ties on the intern’s part) to gain skills needed  to  make it to May  11th and be-

yond. 

 

This year we are delighted and honored 

to have 10 departments hosting 11 in-

terns.  

We would really like to have at least one 

more department to place one of the in-

terns during the next two rotations. 

We are always on the look out for more 

departments that are interested in host-

ing an intern so they can gain as many 

skills as possible and be of service in the 

process. 

If you are interested and/or wondering if 

your department would be a good fit, 

please contact us and we would be hap-

py to take a tour of your area and help 

you determine tasks that would be suita-

ble for an intern to perform.  

The main thing that we look for are tasks 

that are systematic and repetitive in na-

ture. Tasks that would free up staff to 

accomplish more important work.  

You can also contact the managers of 

the following departments to find out 

what it’s like to have an intern participate 

in the ProjectSEARCH program in their 

units;  

             Food Services - Kitchen 

Food Services –Cafeteria 

Distribution –Materials Management 

Distribution –Linens 

Imaging 

Environmental Services 

Emergency Department 

Surgical Short Stay 

Admitting –Surgical/Anesthesiology 

PACU 

 

 

 

 

Contact: Leauriy  (541) 337.3042 

leauriy.polk@pearlbuckcenter.com 
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After 3 months of securing jobs for the 
last cohort, ProjectSEARCH is back with 
11 new interns here at RiverBend and 8  
interns at the UD! 

We are all really excited to be here this 
year and can’t wait to see how much 
these cohorts learn and grow as a result 
of their time at PeaceHealth. 

3 of the 19 interns in the ProjectSEARCH 
programs are from Pearl Buck Center. 
We have two of  them with us here at 
RiverBend.  

The rest of the interns were recom-
mended to the program via Vocational 
Rehabilitation, DD Services, Mentor of 
Oregon, Full Access Brokerage or word 
of mouth (from last year’s cohort). 

Each of the interns filled out an applica-
tion found on the  Pearl Buck Center  
website and were invited for an inter-
view.  

Upon finding out if they were accepted, 
we visited each intern at their homes for 
an assessment of their present skills. 

 

 

 

 

All of the interns are ready to jump in 
and learn skills that they can use in 
jobs in the community.  

Many of the interns have had some 
sort of work experience either in 
school, volunteering or prior jobs. All 
are here because they realize that 
they lack the soft skills – interperson-
al skills and experiences that are 
needed to maintain a job. 

With your assistance and mentoring 
each of the interns will gain many of 
the skills needed to get and keep a 
job long term. 

You may notice some new faces in 
our skills trainer line up this year, as 
well. We would like to welcome Sa-
rah and Kristi to our team. Both  
trainers have been job coaches with-
in Pearl Buck Center’s Community 
Services and are filling in for Niki and 
Matthew who are out on maternity 
and medical leaves. 

Can’t wait to see where this year 
takes us! 

  Meet the Trainers 
“We're here to make a 

change 
So all can be free” 

             ~ Bobby Brown 
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ProjectSEARCH 
Curriculum 

“The whole purpose of 
education is to turn   
mirrors into windows.” 
~Sydney J. Harris 
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     Departments  
Welcomed 

 
Join other departments in 
hosting an intern and witness 
first hand the difference, 
helping and being helped 
makes                                 Page 4 

 

Bridging the Gap 

The End Game 

“It’s good to have an end to 
journey toward; but it is the 
journey that matters, in the 

end.”~ Ernest Hemingway  
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We’re Back! 
(And We’ve Expanded) 

WHERE EVERY DAY IS A CHANCE TO LEARN SOMETHING NEW 

‘Round the 
RiverBend  

September 2017 

IN THIS ISSUE 
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Meet the ProjectSEARCH Skills Trainers 

by The ProjectlSEARCH Trainers 

  
 
 

 

Leauriy: I spell my name Leauriy (but it’s 
pronounced LORIE). I was born in Ontario, 
Canada, but grew up in the thumb portion of 
Michigan, before heading west, following 
the Oregon trail with my husband.  

I have been working with Pearl Buck Center 
for the last 10 years, as a Job Coach, Job De-

veloper and Certified Employment Specialist. Prior to join-
ing Pearl Buck Center and ProjectSEARCH, I worked at 
Willamette Dental Group and a couple of local dental offic-
es as an EFDA Dental Assistant for 10 years. I have also 
worked in the retail and hospitality industries. All of these 
past jobs lend pretty well to my present profession of job 
training. I currently call Eugene my home and live with my 
husband, Rob and teenage daughter, Grace. I willingly con-
fess to having perhaps an unhealthy passion for pretty 
papers and paper crafts...but please don’t tell anyone else. 

Tamathy: Grew up the oldest of 21 children in a 
small town in Missouri. She lived in Japan for two 
years after college and later lived on campus at 
Gallaudet University, the school of the Deaf, in 
Washington D.C. for three years where she 
learned ASL. 

She has worked as a Job Developer/Job Coach for Pearl Buck Cen-
ter for 5 years and is a Certified Employment Specialist. 
Tamathy has three sons. Her oldest, Collin,  works in the LEAP pro-
gram at Pearl Buck Center. Her second, Riley, and third, Aidan, are 
students at U of O and LCC, respectively. Her youngest, Kai, is a 
sophomore at A3 High school. 
Tamathy is a founding member of No Shame Theatre - an open mic 
performance venue in its 8th year that is part of Eugene’s First 
Friday Art Walk. She enjoys writing, performing, storytelling, and 
making art. 

Sarah: I’m a mother of two beautiful kids. 
I’ve lived in Elmira, Oregon my whole life and 
graduated  from Elmira high school in 2002. I 
went to Lane Community College and earned 
a 2 year Associate’s Degree majoring in Ac-
counting.  

After working in the accounting field for a couple of years, 
I decided I needed a different path. I have been with Pearl 
Buck Center for 5 months and am excited about my future 
with this organization.  ProjectSEARCH is a great program 
that I’m thankful to be apart of. These interns have shown 
me so much already and have inspired me to become my 
best self. 

Kristi: Kristi has extensive experience as a caregiver, 
job coach, and manager, having served people with 
disabilities since she was in high school.  

After meeting her husband Matthew working at a 
summer camp for people with disabilities, she be-

came assistant director of the camp program and, later, co-
managed a group home. Before joining Project SEARCH, she 
worked as a job coach for some of Pearl Buck Center's community 
employment clients. Originally from Nevada, she now resides in 
Springfield with her husband and two young daughters.   

Matthew: Originally from Arkansas, Matthew's decade of experience serving people with disabilities began after 
he came to the west coast to work at a summer camp and decided to stay. In addition to previously co-managing 
a group home and directing a camp program with his wife Kristi, he job coached for multiple organizations and 
worked as a Job Developer and Certified Employment Specialist for Pearl Buck Center before joining the Project 
SEARCH team for its first RiverBend cohort in 2016. Matthew lives in Springfield with his wife and two young 
daughters. 

Niki: Niki was unavailable  to participate in this issue, due to being 
on maternity leave and caring for her new born twins. 
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Skills Trainers Goals for this Program 

by The ProjectSEARCH Skills Trainers 

We talk to the interns a lot about setting goals. 
We thought it would be good if you knew what 
our goals are for this cohort… 

Leauriy~ “I would like to have the interns realize 

their potential, self-worth and the contribution they 
are as well as see how they fit into the bigger pic-
ture of their community. 
My dream is that each intern strives for independ-
ence that is freeing and allows him/herself to see 

how s/he can be at cause in their own lives.” 
 
Tamathy~ “ My aim is to help the people I work with 

find jobs that fit them and lead to fulfilling careers. 
Help people become integrated and feel part of 
their communities. And help employers find the in-
dividual who will most benefit their business and 
make the hiring, training, and retention of that em-
ployee a great experience.” 

 
Sarah~ “My goal is for these interns to become fear-

less, self motivated, positive contributing members 
of our community. I’ve already seen their light now 

it’s time for them to Shine!” 
 
Kristi ~ “My goal is to assist the interns in learning 

new skills while also bettering the skills they al-

ready posses.” 
 
Matthew~ “After nine months in ProjectSEARCH, 

my goal is for the interns to experience and crave 
the independence that is expected of all adults. Too 
often society sets low expectations for people expe-
riencing disabilities—PeaceHealth and our Pro-
jectSEARCH staff set high expectations for the in-
terns, and we see them rise up to meet those high 
standards time after time. Everyone deserves an 
opportunity to show just how high they can fly, and I 
can’t wait to see the confident, independent work-

ing adults that emerge at the end of our program.” 
 
Niki~ ‘My goal is to have it all  by coming back to 

ProjectSEARCH Curriculum 
by Leauriy 

The interns arrive each week day at 8:30. Prior to clocking in and 

starting work in their departments, the interns attend an hour class 

where they are exposed to the ProjectSEARCH curriculum.  

This curriculum covers the following  eight topics: Team Work, Tech-

nology, Self-Advocacy, Maintaining Employment, Health & Wellness, 

Financial  Literacy and Preparing for Employment. 

We will also have the interns give presentations on various topics to 

their team mates in the class to help them get comfortable speaking 

in front of people (think interviews).  

In addition to making resumes, cover letters, asking for letters of rec-

ommendations ,searching for jobs on the internet, writing business 

emails and practicing interviewing, the interns will learn about the 

benefits of consuming more water (as opposed to drinking sugary 

drinks), the necessity of exercise (as it relates to longevity and work), 

the importance of being a team player (how a business does better 

when everyone works together and the costs when we don’t), and 

how to handle the income that they will make as paid employees (as 

in how to deposit/withdrawal, record in a bank ledger, budgeting, 

the difference between debit & credit and understanding insurance).  

And we will use every evaluation, issue, concern, mistake, and suc-

cess that arises as teaching moments to address any social skills that 

the interns may need to learn. 

Typically, everything that we do will be related to through the lens 

of:  Preparing for and Maintaining Employment. 

In the afternoon the interns return to the class room to de-brief and 

we talk about how their day went; 

cheering on their accomplish-

ments and discussing how to im-

prove where they feel they need 

to. 

So you see, learning how to be a 

contributing member of society is 

all in a day’s internship,... so to 

speak. 

 

Interns learning about  Team work,  Self-Advocacy, Financial Literacy  and  Technology 


