
by Maggie 

Hi my name is Maggie. I was 15 years old 
when I came to the United States. I grew 
up in Hong Kong and spoke Cantonese. 
It was hard to learn English in school so I 
was placed in middle school (7th grade) 
instead of high school. I didn’t know how 
to make friends in school when I don’t 
know how to speak English. It is a good 
thing that I like to learn. 

I work in distribution and I love working 
in that department. When I’m not work-
ing I like to watch TV and movies. I love 
watching ‘Friends’ on TV and I love 
watching love & comedy movies. I also 
like to hang out with my sister and my 

dog, Guppy. I really enjoy taking my dog 
out for walks with my sister. 

My favorite color is pink. My favorite 
music is Christian music. I love to eat 
health food. I like to play with my little 
dog a lot. I like to go to church with my 
sister every Sunday. I love my friends at 
church. I go to my friend’s house for bi-
ble study on Friday nights and I love it! 

I am in ProjectlSEARCH because I like to 
learn new things. I hope I could get a job 
at the end of this program at the hospi-
tal. I liked working in the cafeteria where 
I learned a lot and made friends. They 
taught me how to run the cash register. 
Now that I am in distribution-materials 
management I love working here too! I 
really like stocking. I hope to get to work 
in the ER for the last rotation. 

What I like about 
working here at 
the hospital is 
that I get to just 
do what I have to 
do and not have 
to wait to be told 
what to do.  

My dream for 
the future is to 
get a job and 

work there for a long time. I would really 
like to work at the hospital or Macy’s.  

   Dream Jobs 
“All our DREAMS can 
come true, if we 
have the courage to 
pursue them.” 

~ Walt Disney  
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What I Love 
about Project 
SEARCH 

“Pursue the things 
you LOVE doing and 
then do them so well 
that people can’t take 
their eyes off of you.”  

~ Maya Angelou 
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Look Me in the Eye 

 Look Me in the Eye is a 
campaign to break down barriers be-
tween all people, particularly those who 
are marginalized or ignored. One of our 
interns is a spokes person and would like 
to share.       
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Bridging the Gap 

“If you pick the right people 
and give them the oppor-

tunity to spread their wings and put com-
pensation as a carrier behind it, you almost 

don’t have to manage them.”  

~Jack Welch 
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 Giving  
                           

Presentations 
                                                                                        

 by The interns 

The interns have been signing up to 
give presentations that we put to-
gether for them to study and then 

they present to the rest of the class. Each topic has been something 
that we have already touched on in the classroom, so the interns have 
some familiarity with the topic. 

It has been a great experience for them to be able to get up in from of 
their peers and present. Here they tell you in their own words. 

Alex : “ I gave a presentation on Workplace Attire. It was a good experi-
ence. I really liked what I learned about it when I was doing the presenta-
tion.  You have to dress good for  a job interview. When I watched other 
people present I learned how to ask questions to keep it interesting to me.” 

Shea: “I gave a presentation on Obesity and Being Overweight. It was 
actually really fun to present and I liked it. The strategies that I presented 
to avoid becoming overweight or obese are useful. For example, managing 
my sugar intake. I learned that it is a good thing standing up in front of 
people and I shouldn’t be shy. By watching others present to the class I 
learned that eye contact is important and to take my time presenting.”  

Amber: “My presentation was about Handling Stress. It was kind of 
nerve racking. I learned that the different strategies that I presented on 
come in handy. Also, that I can slow down and it is okay to ask for help if I 
have trouble pronouncing something. Everyone gets nervous and it’s okay. 
It’s just part of life at work.” 

Jamie: “I presented to the class about the importance of Eye Contact. 
Presentations at work are different from doing them in school. I learned 
that I can do it as long as I set my mind to it, I just need to speak louder. 
From watching other people present I realized that it is no big deal and I 
was nervous for nothing. It wasn’t as nerve racking as I thought it would 
be.” 

Trisha: “I presented to the class about Understanding Disabilities and 
other people’s differences. I learned that I really enjoy presenting. I felt 
comfortable with it even though it was my first time.” 

      Caught in the Act!  

Trisha has been caught in the act of taking care of herself! 
The ProjectlSEARCH team has noticed that Trisha has been 
calling us (with the help of Drew and others in the Imaging 
Department) when there is food that she wants to have or is 
feeling tempted to eat something that could cause her blood 
sugar to rise. This is HUGE! Great Job, Trisha! Way to be 

healthy and be responsible for your health. 

Dream Jobs 
by The ProjectlSEARCH Interns                

“Your work is going to fill a large part of your 
life, and the only way to be truly satisfied is to 
do what you believe is GREAT work. And the 
only way to do great work is to LOVE what 
you do. If you haven’t found it yet, keep look-
ing, ...you’ll know when you find it.” ~ Steve 
Jobs 

Maggie ~ Retail; Stocking, or working in a fitting 
room 
 
Jordan ~ Working with wood and big equipment 
 
Shea ~ Helping people, doing physical work, may-
be at the airport; working with luggage or in one 
of the shops or Safeway, stocking, customer ser-
vice or cashiering 
 
Tory ~ Working in the hospital kitchen or some 
other kitchen or bakery 
 
Karissa ~ Sterile Processing or something where I 
am around others and doing repetitive work 
 
Jamie ~ Working with computers; dismantling or 
assembling 
 
Alex ~ Working with & helping  people like at the 
hospital, or a bus aide, building houses or roads, 
working with big equipment safely 
 
Susan ~ Working in the Riverview Café or some 
sort of school, retirement or deli kitchen, where I 
can serve people 
 
Amber ~ Owning a combination Book-Craft Store 
with childcare so people could shop 
 
Trisha ~ Retail;  like a craft or jewelry store 
(Claire's) stocking, pricing, & reading bar codes 
 



 

 

 

 
What I Love About  

ProjectlSEARCH 

by Interns   

“I love the fact that I’m learning new 

experiences and working w/ my 

coworkers”~ Susan 

 “The environment & the people and I 

feel secure here..” ~ Jordan 

  “I love helping out other people & I 

like working w/ people in my depart-

ment.” ~ Maggie 

“I love it’s giving me good skills to help 

me get a good job in the community.” 

~Shea 

“I love getting help with my BS# and 

working here with you guys.” ~ Trisha 

 “I like having a new set of skills cause 

it will look good on my resume”             

~ Jamie 

“I love that I can find a good job    

after” ~ Tory 

“I love meeting new people. This is 

really Fun. I LOVE IT!.” ~ Alex 

“I like how everybody has different 

personalities it makes the work     

better..” ~ Amber 

“I love folding baby blankets & 

hanging with my coworkers in the 

breakroom.” ~Karissa 

Business E-Mails 
by Alex & Jordan 

We are writing business emails be-

cause we are learning skills and be-

ing supported.  

I’m learning how to type emails on 

the iPad. It’s really fun. 

I learned that my email buddy-Holly 

Powell worked at a laundry mat. 

They have washers and dryers 

there. 

We write every Tuesday asking 

about jobs and what kinds there are  

and find out [Holly’s] work experi-

ence. 

I think that this really good and it is 

going to help me learn new skills. 

person.  

I think that I did a good job an-
swering the questions. I did  the 
best  that I could. 

It’s really fun working here and I 
want to thank Ricky for working 
with me in Distribution and I 
would like to thank Chris and Brian 
for the interview. 

by Susan 

I have been a spokesperson for  a 
few years, I’m guessing, telling 
people about –Look Me in the 
Eye.  

My role is to help educate the 
public about how to interact with 
people with disabilities and treat  
us with respect. 

I have been in a commercial, in-
terviewed on a radio station, 
spoke at schools,  on panels and 
at  Rotary Club.  

I really want people to know that 
we are just like everybody else. 

You can help me spread the word 
by taking the pledge below and  
live by it.  

Look me in the Eye Pledge: 

I believe all people want and de-
serve the opportunity to mean-
ingfully participate in all aspects 
of our community. 

Our community gains value 
when we respect and include 
individuals with developmental 
and intellectual disabilities.  

I pledge to look people in the eye, 
and respect and include everyone 
in my community. 

Learn more: 

http://www.lookmeintheeye.org/ 

Jordan working on his  
Business E-mail lesson 

My First Interview 
by Jordan 

I was surprised to hear that I was going 

to have an interview in Distribution. I 

wasn’t overly prepared because I got a 

call and then had the interview the 

next day.  

It wasn’t what I expected, like being 

asked what the department stands 

for. I did my first internship there so I 

was comfortable and confident. Also I 

knew the guys.  

I learned that they might need me to 

come in at nights, but I’m a  morning 

http://www.lookmeintheeye.org/


Bridging the Gap 

From Internship to Integrated 

Employment 

by Tamathy 

The goal of the ProjectSEARCH internship program is Integrated Employment. The US 

Department of Labor defines Integrated Employment as “jobs held by people with 

disabilities in typical workplace settings where the majority of persons employed 

are not persons with disabilities, where they earn at least minimum wage, and 

where they are paid directly by the employer.” 

This is not just the ProjectSEARCH goal or our goal as skills trainers. Integrated Em-

ployment is the goal each of our interns has for themselves. They want to work in and 

be an integrated part of the community in which they live. Ask them about their 

dream jobs and they will list the businesses where they themselves shop and eat and 

where they see their friends and family working.  Like all of us they want to work with 

a variety of people with different skills, abilities, and backgrounds so they can learn 

and be challenged, but also contribute to growth and learning in others. 

In order for Integrated Employment to work for our interns and for the businesses 

that employ them we use Customized Employment.  What Is Customized Employ-

ment? Again, the US Department of Labor: 

“Customized employment is a flexible process designed to personalize the employ-

ment relationship between a job candidate and an employer in a way that meets the 

needs of both. It is based on an individualized match between the strengths, condi-

tions, and interests of a job candidate and the identified business needs of an em-

ployer. Customized Employment utilizes an individualized approach to employment 

planning and job development — one person at a time . . . one employer at a time. 

Customized employment will often take the form of: 

• Task reassignment: Some of the job tasks of incumbent workers are reas-

signed to a new employee. This reassignment allows the incumbent worker to focus

on the critical functions of his/her job (i.e., primary job responsibilities) and complete

more of the central work of the job. Task reassignment typically takes the form of job

creation, whereby a new job description is negotiated based on current, unmet work-

place needs.

• Job carving: An existing job description is modified — containing one or

more, but not all, of the tasks from the original job description.

• Job sharing: Two or more people share the tasks and responsibilities of a job

based on each other's strengths.”

Job Carving is the tool we use most often in Customized Employment.  Using job carv-

ing we are able to match skills with tasks so both the employer and the job candi-

date’s needs are met. 

40% 
Percentage of  empty calories from added sugars and solid 
fats that contribute to daily calories for 2-18 year olds  and 
half of these empty calories come from six sources: Soda, 
fruit drinks, dairy desserts, grain desserts, pizza, and whole 
milk. 

90% 

Fast Facts 

   THINGS WE HAVE BEEN LEARNING 

You have to read the labels very carefully in order 
to figure out a serving size. The servings per con-
tainer is not the same as the serving size 

“The most important thing to remember about 
food labels is that you should avoid foods that 
have labels.” ~ Jack  Fuhrman 

Learning all about   

Did you know that foods with less 
than 5 calories can be defined as 
“calorie-free”? 

Wishing Trisha a very 

Happy Birthday!

 




