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WHERE EVERY DAY IS A CHANCE TO LEARN SOMETHING NEW
ment and the people here are friendly.
My favorite place to work was in the
clean rooms.
I have worked in Central ServicesMaterial Management, EVS and shortly
in Imaging. But now I’m back in Distribution –Linens where I’m learning how to
use the motorized cart puller, because I
had an interview at WCP, a paper company. They say they want to hire me,
but they want to make sure I have the
potential to work with big equipment.

Spotlight on Jordan

Eventually I would like to run my own
business. (A mill on the hill that makes
everything wood)

by Jordan

The best part of this internship for me
has been getting to know the folks, “new
I’m Jordan. I am an intern in ProjectSEARCH and I can work with equip- friends” , and getting to know how to
ment. I have customer skills and I’m safe. keep a job.
I like to split wood, I could do it for hours! Thank you for putting me in this proMy favorite show is Star Trek Enterprise. gram, it’s been a blessing.
In my spare time I like to listen to music.
Jesus Loves you!
I’m in this program because I was chosen, and I wanted to make myself useful.
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Last Rotation
Goals
“Setting goals is
the first step in
turning the invisible into the visible
~ Tony Robbins
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Hardest Part of
Being in this
Program
“When I’m stuck with

a day that’s grey and
lonely, I just stick out
my chin and grin, and
say, The sun will come
out
Tomorrow.” ~Annie

Page 3
GED classes
“I did regret not graduating
high school, but I made a
point of going back and
getting my GED later.” ~
Christian Slater
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Bridging the Gap

Over at Pearl Buck they would have me
wait to work. In this program you don’t
have to sit around. The work is waiting
for you.
Some of the things that I like to do here
in the hospital is working with the equip-

“Everybody is a genius. But if
you judge a fish by its ability
to climb a tree it will live its
whole life believing that it is
stupid.”~ Albert Einstein
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Last Rotation Goals
by The ProjectlSEARCH Interns

“Get a job at the Preschool, by being on time, keeping positive, and getting
my GED.” ~ Amber

“Work hard, by getting everything done fast and neat.” ~ Karissa
“Learn my way around, by finding the staff elevator and asking when I need
help.” ~ Susan

“To be more conscience of my surroundings, by having an 0/0 safety record.”
~ Jordan

“Getting a job at the hospital, by being faster at cleaning rooms.” ~ Maggie

“Interacting more with patients when escorting them out to their cars, by
having small talk with them.” ~Shea

“Being professional on the job by being focused and working fast.” ~ Trisha

“Being more focused by paying attention to what I am doing and my surroundings and smiling more.” ~ Jamie
“Getting hired on in the kitchen, by showing them that I CAN work fast
and on my own.” ~ Tory

“Show people that I can do work on my own and do a great job!” ~ Alex
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by Tory

Intense Training
Tory has been working in the kitchen
learning how to do everything in order
to see if she is capable of doing what
is required to actually work as a staff
member.
“My experience in the kitchen is that I
like it so far. I really haven’t had any
concerns about being able to do the
work that they want me to do. Breakfast, entrees and pulling dishes are
mainly what I do in the patient kitchen.
The co-workers I work with in the
kitchen are very friendly and helpful,
when I need help, of course.
The training so far in the kitchen is
going great. I don’t like getting up in
the mornings so early (5:00am). It’s
very hard for me, but I have done it, so
that’s good.
I learned that I am able to work for 8
hours in a day. It is a long day for me
cause I have to go home on the bus
sometimes and then feed my chickens.
Being responsible for the breakfast
plates is hard. I have to prepare patient plates for two lines, by myself. I
can work on improving my pace on
both sides. I’m getting better.
I really like working with the people in
the kitchen because, I feel comfortable
there with them.”
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Interns being interviewed by our friend ;
Fred Roellig

Practice Interviewing
by Tamathy
This month the interns practiced job interview skills with the skills trainers and
took turns interviewing each other. After
all that practice they were ready to try
out interviewing with someone they don’t
know and work with every day. Fred
Roellig is a local actor and performer who
agreed to come to the hospital and pose
as a business owner interviewing for an
opening with his company.
Although the interns knew the interview
was just practice and not for a real position, they were still nervous to interview
with someone they didn’t know – the way
they will be when it is the real thing. Mr.
Roellig was set up at a table in the lobby
with each intern’s resume, a list of questions, and an evaluation form. We
brought the interns to meet him one at a
time and formally introduced them. They
shook hands and then went through the
interview process.
The interns all did a great job and Fred
was able to give us great feedback on
what they did well and which areas they
still need to improve on. Most of them
need to improve on listing their skills.
Fred gave us some great exercises from
the theatre world we can use to help the
interns with confidence in listing their
individual skills and abilities.
We could see real improvement in everyone’s ability to introduce and present
themselves well. We are proud of all of
the intern’s for their hard work and improvements and grateful for Mr. Roellig,
the intern’s families, and everyone else
helping to get our crew interview and job
ready!
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by Amber
Most people don’t know why I
dropped out of high school in 2011. I
liked school but I felt like I didn’t belong. I felt stupid and didn’t even
care anymore. So I dropped out.
In 2016 I got an internship with ProjectlSEARCH. All of the other interns
had finished high school. Having to
listen to them talk about how they
graduated made me wish that I had
sucked it up and graduated too. Most
of them knew I dropped out of high
school. I secretly felt like they were
judging me. I was young when I
dropped out.
Now it’s 2017 and I somehow I knew
this would be the year. I talked to my
job coaches. They were going to help
me get my GED! Guess what, I start
classes on April 3rd.
I’m scared but happy. Getting my
GED will get me better jobs! My goal
is to own a preschool one day. After I
get my GED a huge stress will be lifted off my shoulders.
The job coaches pushed, but I’m
thankful. Just know there is hope, if
you didn’t finish high school. Get
your GED. Trust me it will come in
handy! There is so much more I can
say but I’ll start crying.
Good luck and than you to my job
coaches and everyone at PeaceHealth who believed in me. I’m so
happy to be working on getting my
GED finally.

The Hardest Part of Being
in Project SEARCH
by The ProjectSEARCH Interns
We asked the interns what has been the hardest part of
being in this program...
Karissa ~ Knowing how to get around the hospital.”
Tory ~ “Working an 8 hour day has been hard, but I can do
it, I have done it!”
Maggie ~ “I was afraid of being trained on the cash register, but I still did it even though I was afraid.”
Jamie ~ “Getting up everyday to be here on time.”
Alex ~ “The anxiety of doing a good job and not getting in
people’s way.”
Susan ~ “I had anxiety about being on time and doing
things right and people liking me.”
Amber ~ “Times of getting to work, is hard cause I don’t
like getting up in the mornings.”
Jordan ~ “Not sitting with all of the other interns at
lunch.”
Shea ~ “Forgetting to grab my personal belongings from
the departments.”
Trisha ~ “Getting to know people here and get along with
them.”
‘We have learned that this place and the people aren’t
scary, but they are trustworthy and helpful. We have
gotten comfortable here at the hospital and in different
situations. We’re learning how to get around the hospital,
and for some of us it is EASY to find our way and it’s AWESOME!
We have learned that this isn’t so bad and it’s okay now,
because we’re not as afraid of trying things that we fear
We have learned that figuring out a system helps to get to
work on time and if we arrive Early we can alleviate our
anxiety.
We have learned that working fast helps you get things
done and that coming to your department with a smile on
your face can help…’

3

Intern Newsletter

Volume 1 Issue #8

Learning all about

Did you
know that 69% of workers said
they’d work harder if they were
better appreciated/recognised
THINGS WE HAVE BEEN
LEARNING
Committing to one task before moving on to the next
thing is important to how fast and efficient a person
can work.

‘There will be obstacles, doubters, and mistakes. But with hard work, there are No limits.’

Fast Facts

3.9%
People who say they space out while at work

23.4%
Cited Socializing w/co-workers as a workplace distraction

Bridging the Gap
Presuming Competence
by Leauriy

I read an article that suggested that we think of the way we treat those with disabilities
the same as we see the judicial system, where a person is presumed innocent until proven
guilty.
After all, every day we encounter new people at work, in stores, and elsewhere, and we for
the most part presume they’re competent. We presume that “teachers” teach, “cooks”
cook, “farmers” farm and “fishermen” fish. And after we get to know someone better, we
may discover the s/he is or isn’t competent in many areas. That goes for all of us, competent in some areas and not so much in others.
We automatically PRESUME COMPETENCE, unless and until we receive information to
the contrary. However, this isn’t always the same for those who happen to have a disability. For some reason, sometimes unbeknownst to even ourselves, we take a look at someone with a disability and PRESEME INCOMPETENCE.
When we coach/mentor the interns we have to Presume Competence, in order for her/him
to achieve their highest potential. It has become a mantra for us.
“Treat people as if they were what they ought to be and you help them become what they are capable
of becoming.” ~ Goethe

We feel that the interns need to experience failure as well as success. And this means that
sometimes that they need to learn from their mistakes, which more often than not will
stay in the mind of the intern because they don’t want to make that mistake again.
“Mistakes have the power to turn you into something better than you were before.” ~Unknown

Even though we think that we are helping the interns by stepping in right away or by doing
little things, we may, in fact, be building in a crutch that they will rely on and come to expect .
It’s not always easy to see someone flailing about, but standing back and giving them the
opportunity to see for themselves that they are able to do it on their own is one of the
most important and lasting gifts we can give.

Happy Birthday
Amber!
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Come Join Us
Apply Now!
Know of someone who you think
could benefit from participating in
ProjectlSEARCH?

Applications are due May 1st for
September 2017 enrollment.

Contact:
Pearl Buck Community Services
115 W 8th Avenue, Ste. 280
Eugene, OR 97401
www.pearlbuckcenter.wordpress.com
For more information and an online
application

541.780.6404
Expiration Date:

May 1, 2017
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