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WHERE EVERY DAY IS A CHANCE TO LEARN SOMETHING NEW  IN THIS ISSUE 

 

Spotlight on 
Trisha 
 

by Trisha  

Hi, this is Trisha. I am an intern in 
ProjectSEARCH. I enjoy outdoor actives and 
am active at anything that I do. I am a great 
listener and am talented at art and staying 
focused on my work.  

I am gaining skills here at the hospital. This is 
a big step for me, but it feels like home to 
me. I love working in the Surgical Short Stay 
unit and I really like the people that I work 
with. They help me to do a great job.  

 

I started working at Pearl Buck Center in 
April 2015 and I got to do many things, like; 
weighing honey sticks for Glory Bee, labeling 
Red Ape cinnamon bags, and putting Yogi 
Tea on mailing cards and boxing cereal. I also 
folded for Paktech and I even did some tri 
folding.  I did a lot of other things there too.  

I really miss my friends at Pearl Buck Center, 
but I know that the skills I am learning here in 
ProjectSEARCH will help me get and keep a 
job in our community. I can’t wait to start 
working and show everyone that I can be 
responsible.  

    

 

                 Being Thankful 
  “I’m not a perfect person, far from 
it. I’ve made a lot of mistakes in my 
life. I’m grateful for those people in 
my life who stand by me, despite 
my faults.” ~Dave Hedges 
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What We’ve Learned so Far 

This transition wasn’t easy for us, but 
we are learning all sorts of things that 
will help us be Great employees! 
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         Skills Training in the Second Rotation 

What is it that those people who 
are always following the 
ProjectSEARCH interns doing? 
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            S.M.A.R.T Goals  

Many people fail in life, 
not for lack of ability or 
brains or even courage, 
but simply because   they 
have never organised their     

e   energies around a goal.” ~ Elbert Hubbard 
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November is a time of reflecting upon what 
we are thankful for, so we asked the 
ProjectSEARCH interns what they appreciate 
most in their lives.  

“Getting to know my co-workers.” – Susan 

“Everyone in ProjectSEARCH & my friends.” 
– Jamie 

“My friends & family and all the obstacles 
that brought me here.” – Jordan 

“The people here that help me with my 
diabetes and being here in this program.”      
– Trisha 

“The skills trainers, because they help us in 
our departments and teach us how to get 
along with all of our co-workers.” – Shea 

“My friends and co-workers in the Café. I 
really like them a lot and they like me.” – 
Maggie 

“My [immediate] family.” – Karissa 

“My cousins and family and my dad’s 
parents.” – Alex 

“My family” – Tory 

“FOOD” - Amber 

Being Thankful 
by The ProjectSEARCH Interns 

What We’ve Learned So Far 
by The Interns & Leauriy 

We have learned a lot of things since we started this program. Some of the things are what the 
skills trainers have taught us. Things like how to shake hands, how to find our way around the 
hospital, how dinner plates have gotten bigger over the past 20 years, and how to make goals 
for ourselves. 

We have learned a lot of things from our co-workers too. The people in this hospital have been 
very helpful and have made our time here fun and useful. We have learned how to be better 
team mates and co-workers. We have learned that taking initiative is important. We have 
learned how to do our jobs and how to be independent. 

All of these things will help us to be better employees and that is important when we get real 
paying jobs.  

We are also learning that it is hard to be an adult. We have to get up really early to catch the bus 
to get to work. We have to pay attention to what we are doing and saying. We have to come to 
work every day, no excuses. We have to follow the rules like everyone else.  We have to be 
responsible. It’s hard, but we can do it.  

When we were invited to apply for ProjectSEARCH we were afraid of leaving Pearl Buck Center. 
We didn’t want to leave our friends. We didn’t know what to expect. We didn’t think that we 
would fit in. We thought that it would be hard to work with strangers. We are learning that there 
are people who want to help us and want to see us do good and be successful. We are learning 
that we don’t have to be afraid. We are learning that we can do more than people think we can 
and even more than we thought we could ourselves.  

We are learning that we like to work. We like to hear how well we are doing. We like being 
around other people who are different from us, but not that different. We are learning that the 
things that we were afraid of aren’t really all that scary. We are learning that we have to give 
things and people a chance. We are growing. 

We still have a lot to learn, because the program isn’t over yet. We can’t wait to see what else we 
learn and who else we will meet.  

 

 

 

What’s Next?  by Leauiry  

10 weeks have flown by. Starting December 12th, the interns will be starting another 10 week 
rotation. Each intern will be moving on to learn more skills in another department. 

 The interns have become attached to their co-workers and sad to leave, yet excited to see 
what’s in store for them in their new departments.  

We are grateful for everyone’s generous efforts & participation in this program and very pleased 
with how the interns have grown as a result of everyone’s input.    Thank You.  



 

 

 

 
 

 

 

We have created a way to acknowledge 
when the ProjectSEARCH interns go above 
and beyond the call of duty. Above and 
beyond is when they are doing something 
that isn’t their responsibility without being 
asked to or taking on more than expected of 
them.  

We have created “Fish Cards” which are 
cards with a fish and hook on them that can 
be filled out with their name, what they were 
caught doing and then shared with our class.  

This is a way to positively reinforce self-
starting and being the best intern that they 
can be. 

If an intern accrues five different fish cards 
then the intern will win a package of Goldfish 
and a certificate of accomplishment.  

If you see an intern doing something above 
and beyond, fill out a card. We’ll be sending 
them to each department or they can be 
requested from one of the Skills Trainers. 

We would love it if you want to join in on the 
fun! 

 

 

  

Skills Training in 
the Second 
Rotation 
by Tamathy 

ProjectSEARCH has asked that we refer to 
ourselves as ‘Skills Trainers’, rather than job 
coaches. Maybe this new title will give a clearer 
idea of what we are trying to do as we observe, 
correct, and praise the interns we work with. We 
are thrilled that in many areas the interns are 
meeting or exceeding expectations and are truly 
able to contribute to the work being done here, 
but that means in this second internship we can 
focus more intently on individual skills they still 
need to master. 

Because the long term goal of this program is 
employment in the community we will continue 
to watch for skills that they still need to 
improve. 

This can look like “nit-picking”. We may be 
asking interns to improve in areas that they are 
performing satisfactorily in their current 
position, but we are looking ahead to what may 
be required in future employment. These 
internships are such a great opportunity to 
practice social and soft skills that will greatly 
improve the odds of getting and keeping a paid 
position in the community. We want to make 
the most of the time they have in such a varied, 
but encouraging environment. 

As Job Developers and Skills Trainers we’ve seen 
people lose jobs over seemingly small issues 
even when the job tasks are being completed. 
People often lose jobs because they haven’t 
been trained in soft skills or social skills. As 
everyone moves forward into this second 
internship we will build on the skills they have 

 

 

ProjectSEARCH Job Coaches/Skills 
Trainers, from left to right; Leauriy, 
Tamathy, Niki and Matthew (not 
pictured) 

What This 
Rotation Has 
Taught Me… 
by Interns 

“Being on time and being real 
good to your co-workers is 
important.” ~ Susan  

“You can do your job without 
being told to wait.” ~ Jordan  

“I learned that we all work 
together as a team.” ~ Maggie  

“Not asking what else needs to 
be done, but finding things to do on 
my own, is taking initiate.” ~Shea 

“How to take the bus to work 
and how to be responsible for my 
blood sugar.” ~ Trisha 

“It’s not as hard as I thought it 
would be.” ~ Jamie 

“How to be professional.” ~ 
Tory 

“How to find the floors.” ~ 
Alex 

 “That I’m a much more 
caring and patient person. I also 
have gained more SKILLS.” ~ 
Amber 

Acquired while helping each of them 
find and smooth out any rough spots. 
That means we will continue to be 
both cheerleader and coach – 
praising every success and insisting 
they can always do better. 

    By Niki 

 



 

 

           
 
  LEARNING ALL ABOUT H2O.                            
DID YOU KNOW THAT WE ARE 65% WATER? 

 

THINGS WE HAVE BEEN LEARNING 

We have been learning all about water, why it’s 
important and what kinds of foods have the 
most water. 

We have been tracking our water intake and 
learning how water affects us. 

“We forget that the water cycle and the life 
cycle are one.” ~Jacques Yves Cousteau 

 

FAST FACTS 
 

  

70% 
Percentage of water that makes up the human brain 

  

3% 
Percentage of Earth’s water that is fresh 

Water is the only substance found on earth naturally in 
three forms:                

  

WHO WILL WIN THE 30 DAY H2O 
CHALLENGE? 

The interns are drinking towards a better life. 
The winner of our 30 day water challenge will 
receive a travel mug and a gift certificate to 
Dutch Bros.  

“Water is the only drink for a wise [person]. 
~Henry David Thoreau 

 

 

 

 

 
S.M.A.R.T. Goals 
by Trisha & Tamathy 

We have learned how to make SMART Goals. This stands for : 

Specific = You know exactly what you want 

Measurable = You know how much and by when  

Attainable = You can actually do it and you know the steps 

Realistic = It can’t be too hard 

Timed = Clear deadline so you know when you’ve met your goal 

I’ve made S.M.A.R.T. goals to help me manage my diabetes so I stay healthy and feel my best.  I 
have a food plan that helps me make healthy choices so my body can deal with my diabetes. 

Every day I check my blood sugar levels. I am accountable to myself and the Skills Trainers so I have 
support while at my internship. I also set a goal to celebrate my successes by getting to buy lunch 
out and getting a special coffee drink on Fridays. 

Thanks to making S.M.A.R.T. goals. I am already making healthy choices and feeling great! 
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